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' PROJECT 10

Actuariel Report

]

contncncn.

I. PURPOSE AND SUMMARY

The purpose of this report is to set out the results of an ectusrial
study and valustion of the proposed agency retirement system. The actuarial velua-
tion brought ocut certsln indices which mey be useful is eomparing the relstive cost
of toe proposed sgency retirement eystem with that of the Federal Civil Bervice
Betirement S8ystem. A summaery of these indices is a8 follows:

Relative & of | Cost
System Payroll Cost &/ Index 2/
(1) (2) (€))

&, Civil Bervice Retirement System
for all coversd employees
(aversge sttained age 43) 19.54 3 1004

B. Civil Bervice Retirement Systen
for Project 10 dgency employees
{aversge atteined age 35 16.4% &g

C. Proposed Agency Retirement System
for Identified Group sad Civil
Bervice for the balance 18.64 95%

D. Proposed Agency Retirement System
for all Agency Employees 22.6% 1164

1/ Normel Cost (employse end employer porticn) plus interest & 3%
on the deficiency for the non-retired employess. The method-
ology is explained in more detail later on in the report.

2/ Related to Civil Service Retirement Syetem at 100%.

3/ This is 18.9% sfter taking into account the essets on hand, *®
por the Thirty-Seventh Annusl Report of the Board of Actuaries
of the Civil Service Retiremeni System for the Flecal Year
Boded June 30, 1957.

The sbove indicated cost indices are based on the factors used in velulng
the Civii Bervice Retirement System. To test the appropristensss of these indices
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for the Project 10 Agency group, the sepsration experience of the last three years
{1956, 1957 end 1958) was snslyzed along with the aversge salaries by age groups in
1958, and on the basis of this snslysis certain veluation factors were developed to
value the main benefits of the proposed sgency retirement system. Pollowing es~
sentially the same methodology used ia applying the Civil Service Retirement Bystem
fectors, but with velustion factors derived from certaln experience made; avalisble,
ve find thet the proposed agency retirement system cost would come to ;g.;;t of the
covered payroll. This comparss with the 22.68 fector noted sbove, and the differenc

3
Prab o 8

in cost indices is largely attributable to the hi}her salary scale used for the

Project 10 Agency as compared with that used in valulng the Civil Service Retirement
gﬂt‘“}m‘ I
Another aspect of this study is to comment on the preoposed sgency retire-

meant system, snd these comments are set out in the next section hereof.

II. COMMNTS ON PROPOSED AGENCY RETIREMENT SYSTEM

A pemorendun dated 14 July 1958 snd labeled "Tentative Detalled Descriptic
of Proposed Agency Retirement Systen” wus made available for our consideration in
connection with the determisation of the cost indices. Also, the proposed 1958
amendnents (not adopted) to the Foreign Service Act of 1956, as smended, as well
28 & 1 March 1957 snd a 28 February 1957 Memorandum on proposed legislation for
retirement benefite were wede svailsble. It was noted that the proposed egency re-
tirement system is similar in meny respects to the proposed 1958 smendments of the
Yorelgn Service Act.

There sppear to be two main objectives considered in connection with
specifications of the proposed Agency Retirement System. The primery cbjective of
proposing legislation wes steted in the 28 February 1957 memorsndum ss being "to
improve the service by providing retirement et an ege earlier than that provided by

25X1A
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the Civil Service Bysten together with an ‘sugemented' anouity to those persons who
heve served extensively oversess with c}ai" A secondary objective wes stated ia
the 1 March 1957 memorsadum, in e negative way, to the effect that the Buresu of
the Budget is opposed to eny formuls which would "give CIA a situation substentiall;
more generous than that of the Foreign Service, sand permit esrliier retirement with
sz little ss one year overseas out of each four years of total service.”

To sccompliel the first of ithese objectives, 2ud in sonme measure the
second objective, the followlng represent the salient features of the proposed
Agency Retirement System ss outlined in the 1k July 1958 memorsudum. Our comments
follow each of these features.

A. Coversge restricted to true csreer exployess and to certein contract

smployees.
Commant: It mey be d1fficult to determine whether or not a
person is in fect a true cereer exployee until he has proved
himself by serving a certain length of time. For exsuple,
under the Foreign Service Act as proposed in June, 1958,
Section 803 (C) (1) eppesars to restrict sligidility to those
officers or employees sppointed by the Secretary of State who
have coupleted et least ten yesrs of continuous service in
4he Department's Forelgn Service. 7This kiad of restriction
nay also be desirable from sn sdministrative standpoint if
the proposed system is sdministered apart from the Civil
Service Retirement System, as is the case with the Foreign
Service Retirement System.

B. A retived exployee under the proposed sgency retirement system could

sccept employment elsewhere in the government with suspension of only

25X1A
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such portion of his pension, which together with the belance of his
pension and his salary would exceed his salary with the Agency at
his time of retiremeat.

Comsent: This would sppear to give such a retired employee

4 more of s incentive to find e Job elsewhers in the government.

Gowever, the incentive for advencement beyond a certsin point
would be lacking. One technical question involved would be
what kind of other peusion he might be able to esrn vhen
working for another governmental asgency?! Could he be
concurrently receiving a pension from & system end esrning
additional pension eredit? Sscond, it is pot olesr what the
ststus of his anouity might be if he goes to work cutside of
the government, snd this also raises some interesting questions.
Yor sxsaple, should such g retired employee's pension he
reduced in the same way whether he works for the goverument
or elsevhere? Third, if he goes beck to work for the Agency,
his pension sppears to be discontinued until he retires agein,
snd this poses more interesting questions. For exsmple, would
down-gruading be preferebie to selection-out from the stendpoint
of the Agency (or employee) in certain circumstsnces?

& enployee who has attsined sge 50 after 20 or more years of service

of which st least 10 heve been oversess with at leest five of then

with the Ageucy, mey retire, with the permission of the Director,

on & pension of 2% of mrina; five-year aversge compensation per

year of uwim{ué to 35 pm of service. 25X1A
Comwent: This hss beeu designated os m-nmla.“
For 20 years of service a beuefit of k0% of the final five

5X1A
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yeor average pay would become paysble, vhich sppears to be
& reasonsble pension. However, 1t is of interest to note
the 35-year limit on service, ilavolviag 2 70% meximum
pension, compsred with en 80% maximum pemsion under the
Civil Bervice Retirement Systew. Of course, the T0% limit
is slso in the Foreign Service System. However, it seems
& little incousistent, when trying to provide more in the way

| of pensions sooner to a particular group of employees, to
set 2 lower waximm pension than might otherwise be provided
through the more normal pension route.

D. Involuntary retirement after age 45 and & or more years of service
with limited anouity (f.e., limited to 25¢ of pay) or sfter age 55
and 25 or more years of service (peasion determined by 2% formula
if the 5 - 10 requirement for oversess service is met, otherwise
by the reguler Civil Service formula).

Comment: An enployee not meeting the 5 - 10 requirements for
the 2% formule can be retired by the Director serlier than
under the Civil Service System, which provides for involunmtary
retirement after age 50 and 20 years of service for a reduced
benefit. An employes who has sttained age L5 snd has 20 yeers
of service, for example, would get the 25% limiting pension by
the preposed Agency formula. Also, would there %e too sherp s
mak between benefits svailsble to en employee who had
attained age 55 with 25 years of service, as compared with the
smployee sge 55 with 2k years of service; or an employee age
5% with 25 years of service st the time of involuntary retirement?

25X1
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In both of thesz latter two csess the 25% 1imit would seem to
spply, whereas 1t would not apply in the age 55 and 20-yeer
combination.

E. Involuntary retirement after 5 years of service but vhen under sge 45
for & lump-sum settlement equal to ome year's pay, or employee contrlie
tutions with interest if greater.

Comment: In a few instences the value of the deferred vested
benafit now availahle under the Civil Service System might be
grester than one year's poy. However, the proposed benefit
would prodebly be much more costly generally.

B, Compulsory retirement st age 60 (yesr-to-year extension to sge 70
by Director possible).

Comment: This compares with sge 65 end year-to-year exteasion
for 5 yeers for career smbessadors or minlsters, or sge 60
with year-to-year extension for 5 yeere for other foreign
gervice offiesrs under the proposed Forsign Service Act.

dppendlx A at the end of the report hes been prepared to give a detalled

side-by-side comperison of the Federal Civil Service System, the Forelgn Service
System, and the proposed /geucy Systen snd comments thereen, some of which comments
bave slready been noted.

III. BMPLOYEE DATA

The employee dota were mede svallable in the form of four distributions
by sex, sge and service and for each “cell" the sverage snmual compensation was
shown. The breek-doun in dats wes determined firet ou the basls of those who might
becore guelified for the 2% formule benefits at sge 50, within each of these two
major groupe the deta were split by sex, and then far each of the four resulting

groupa the dats vere distributed by quinguennial age groups snd service.
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o pbtain the data, we understand thet questionnsires were seat to the
field, =nd individuel persounel records were referred to in order to obteln leaugths
of service; in the Agency oversess, out of the Agency mit within the governmsnt
oversess, in the Agency in U. 8. sad out of the jgency but within the governmpent
in U. 8. Waen almost 80% of the questiocunaires were reteived from the offices that
have the predominent smount of oversass service and about 904 of the balance of
questiounaires vere received, the Asts were snalyzed from the standpoint of which
employees might be expected to qualify for the 24 formule benefits =t sge 50. We
estimated st this point that 100% returns could not afPect the coat results by more
then 2% of the figures derived for cost indices, as compared with cost results bhased
on these dste. This enalysis ves generally é&cus by the departmental heads involved
from rosters which were prepared in sge order, on an {ndividnal basis for those
sttained 40 or over, snd on a percentage hasis for quinguemnia) sge groups of those
wnder age K0, Then by the use of IEM procedures those most 1ikely to quelify for
esch of the respective sge groups under 40, by resson of length of oversess service,
were dslected to be insluded with the identified group. Finally, the age end
service dlgtributions vere prepared on the busts of an assuned [Jltotar vorx
force. These distributions are ineluded in Appendix B at the end of this raport.
pable 1 hes been prepsred from these dlstributicns to show the charzoteristice of
the duts by sge groupings. It is of some interest to note that the sversge sge of
the group 18 35, es compered with sn averege age of k3 for the Civil SBervice group
{this latter being besed on 9-30-33 dsta). Since the sversge sge of the Agency grov
being; snelyked is eight years yocunger then thet for the Civil Service covered group
88 a whole (actually there may be move of & difrerentiel on the basis of more up-to-
date dsts), end since the age at employment is also geuerally younger for the Ageunc)
group, it is expected that the level of costs for compershle bemefits would be much

lower for the sgency group than for the total civil Service groups. This was

brought out in iteme A and B set cut in Section I of this report.
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A, Hithdrawel Rete:

Rext, amployee data were made avallsble on a comparsble besis with respect
to terminations thet took place in the yeers 1956, 1957 sud 1958 (see Appendix B
for the informetion msde availsble). These terminations were sdjusted in each of
the years iavolved to conform to & work force of [ ezpicyees, 10 orser to be
o e m&&}m basie with the date made available for the sctive growp of employees
Then the termivetions were muslyzed in order to dstermine spproximate withdrawsl
rates to use for valustion purposes. The withdrawal rates so derived were computed
to refiect the probable finsncial experience of a peusion plan, this being done in
such & wuy thet a person termineting after five ysars of sexvice, for exsmple, would
be welghted five times thst of a person terminsting after only ocue year of service,
The resulting retes of turnover used for the "experience” vﬂmﬁm are as follows;

4 comparison of these rates with those used iu the Civil Service velustion
indicates thot these rates are somewhat higher then certsin of the Civil Bervice
rates at the younger ages, nsinly becsuse of a technicsl difference in their
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vonstruction, but st the higher agee when pension costs becoms more lmportant there
is no very sigaificent difference in the respective sets of rutes. The technlcel
difference lies in our using the sopmvhat more simple sggregate spprosch in
esonstructing the rates, s compared vith the select snd ultimste (uliinste after 3
or more years) epprosch used in the Civil Service rutes.

Since the bvenefiis are to be besed on the finsl ﬁm«mx aversge earningt
some snalysiz wes made of the average emrnings by age groups in order to obtain o
salery scale vhich could Ye used for the purpose of sstimeting tiw sppropriete fins)
aversge sernings on which bensfits will be based. Here ve found the grestest
geparture from the compareble Clvil Service factors, which may be illustrsted as
followe:

& - b 1.3 1.07 S Y 1.03
55 - k9 1.2 1.0% 1.02 1.02
50 - Sk 1.10 1.02 1.01 1.01
35 ~ 59 1.05 1.01 : 1.00 1.005
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aigca- the current agency data are related much more closely to the

differentials in aversge earninge by sge group, which are higher than the Civil
Service Salavy Scale, it may be expected that the level of cosis as we have do-
ternlned it would be higher then vhen deterwined by the Civil Service fsctors. Thi
in our opinion, is the most significent difference in the respective actuariel
factors used for valuation purposes and 1é the mein reason vhy we get o percentage
of payroll cost of 29.5%, as compared with 22.64 for the proposed Agency Retirement
Bystan,

IV. ACTUARTAL METHODS

As already indicated, we huve sdopted ss & cost eriterion the mormsl cost
plus interest at 3% on the deficiency. The assets recognized as being on hand to
fund the Civil Service Retirvement System appeer to be sufficient to teke care of
the retired group of employses and to provide for the returns of exployee contrie
batlons before retirement. As slresdy indlceted the June 30, 1957 valuation results
for the Civil Service Retirement System indicated an 18.99 of payroll cost as
sompered vith our figure of 19.5% vhich does not take into sccount eny assets.
Consequently, we Telt that this reletively smell reduction in costs sttributable to
sssets could be ignored for the purpose of the cost indices davived end set out
herein,

The aormal cost represeuts the level sanual percentage of eminings that
would be required to fund on the aversge the given level of benefits for s person
¥ho enters the system snd progresses through to retirement. Of course, the normal
eost also includes some provision for those people who do not live through to
retirement but terminate or die sloug the way vith reduced benefits becomivg svaila-

ble.
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The deficlency then represents an sccummleticn of normsl cost amcunts frow
the paat that would nov from an sctuarisl stendpoint be in & fund 1 the plsn hed
always besn in existence, so that such fumd together with lnterest tberecn at the
sspuned rete plus the future noimel cost paymenis will be ,smfficimt. to pay benefite
68 they fall due. In other words, the deficlency is tentamount to the accrued
liabililty es of the date of valustion.

Beceuse of the deferred nature of most pension benelits end becsuse of
the power of the government to levy taxes the government view point seems to be that
the full deficiency of & pension plen, administered under its asgis, need not be
matohied by emsets, psrilcularliy vhen these zssets held by the government would be
in the form of government bonds. In fact this thought was expressed receatly by
the President vhen he vetoed the bill (Bouse Document Ho. 429, S9th Congress) which
included a deficlency sppropristion for the Civil Service 8ystem. The following
statement is teken from his message to Congress:

Y« « «» The Retirement Act promises to meke certain payments

undar specified conditions and, regardiess of the sisze of the
balabea -~ in the retirement fund at eny particulsr time, these

benefite will be peid because the promise to do 80 is backed

by the Govermment., %o assume otherwise is to call into question

the full fuith snd credit of the Unlted States Government.”

Toe factors and sunmery work sheets made avallsble by Mr. Brown and

| ¥r. Fasor of the Civil Service Commission were used in connection with certain

studies made by them in the course of ihe past seversl yesrs., We wnderstsnd thst
the beslic dste used for these studies was teken from certaln serple studies. Also,
it iz understood that new dets are being prepered on the baesls of s census of
governmeat sgencles, teken in 1958, end certein revisions will be made in the velua-
tion fectors which will then be used in meking a more up~to-dste vslustion of the
CGivll Bervice System. The results of the valuation based on the work sheets m&
facters pade avallsble for our perusal have not been published. Hovever, we
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reviewved the derivation of fectors and work sheets, snd then we tested the sppli-
eation of the verious fectors involved from the stemdpoint of resacusbleness end
technical accurscy. Next, we compared the percentage of poyroll cost results with
certain purmeries that had been mede in connection with the valustions. In order
to wrold sope of the intricacies introduced by the applicstion of the factors to
the sgency dets, we experimsuted with approximestions mmtil we had developed factors
vhich produced results within 2% of the vesults as sumarized ou the basis of the
spplication of the much pore conplex Civil Service factors o the Civil Service
dste. These spproximete fectors, wbich produced results within 26 of the results
by the more complex Civil Service factors, vere then used for the verious compute-
tions which we have designated ss being on the basis of the Civil Service factors.
A breskdown of the normal cost percentsges of payrell cost snd sn indi-

ention of the past service ccst is set ocut in move detsil in Teble L. Although eact
of the component perte of the bresk-dovn ere of less significsnce then the totel,

orpered with the Civil Service results, we heve set then down sluce they may
benelits,

ba useful 28 & guide for pricing poesible chienges in the proposed

- ¥.  ACZUGARIAL ASBUMPTIONS

Severnl of the sctusrisl sesupptions used for our valuation of the
proposed Azency Fetirepent System heve already been noted in comnecticn with our
suslysis of the deta in Secticn IIT hersof. Thess had to do with the turnover and

selery scale sseumptions. Other sctuarisl sssumptions are as follows:

A. Isterest - 3, o5 assumed 1n the last Civil Service velustion,

B. Mortality - This is, of course, of more significance after retirement
then before retirement, since before retirement the rate of mortslity is mixed in
vith the twmover sssumptions. Ve used sn wp-to-date {but not overly-conservetive)

- perballty table, based on o group sanuity experience through 1990 which was then

X1A
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Tekle L
PROJECT 10
lustretive Costs se ‘é of Payroil
Based on Civil Service Actuerial Assumptions unless in Parenihoiag
{Figures in parentheses on besin of ectuarial esmupticns releted #ore to 1956-58 turnover experisnce of
group and 1958 differentials in pay by sge groups)

Proposed Ageucy

Retlirement Systen
for Thentified
Group end Civil
Servies the
Rest
i. Normal Cost for By 8.264 13.1% 11,804 12,28 2,836
rge . ; (12,13) {@.15) (7.89) (18.53)
2. Rormel Cost for
Disebility 1.39 1.4y 93 1.25 .15, 1.3
(1.41) {.56) (1.18) {132}
3. Nowmwal Cowt for _
Swrvivorship 2,06 1.98 1.0 1.58 1.h2 173
(2.73) (1.86) {2.10) {2.02)
k, Norwel Cost for
Death gpd Tervdnstiond 16 25 1.60 1.13 1.27 68
{.25) (180} {1.13) (1.34)
5. Past Sexvice Cost 3/ 6.95 &L 6,51 6.54 €.53 5.08
(hoh1) (6.51) (6.54) (6.53) -
6. Total Cost 195087 16004 ) 23,35 22,28 22,508 %/ 16,650
{2.93) (32.28) (28,24) {29.53)
7. Aversge Attuined Age k3 35 3 3 15

1/ Welghted 325 Ideatified sad 605 Non-Identifled (or the rest). This veighting is epplicshle by mmber per Teble 1
and also bolds io terms of covered payroll.

ymwmmawmwwfwmmmumlmwmﬂwmmmnummm
Bervice Retiremont System, tut under Proposed Amsusy Retiremwit System ao employee with 5 oy more years of service
who terminsted before the sttalsment of age 45 gete & mintmum of ome yeer's melsry st hias @i current rete.

3/%iaa&mh-}ﬁofmwmdal&nﬂcmmrmmwﬁmgmﬁafw. To Lhe extent that thers
sre funds on hand, this mey be reduced by 3% of euch funde; but on the sssupption thet roughly eoupareble funds
wuld be allowsble to the Project 10 Agescy growp and ere relatively small snywsy, this need got be considered
for the purpose of comparing the resultaat lovel of ecowts.

ymum%mtmmmzmuuummm,mwwmmmmormmudef
Actuaries of the Civil Service Retirenent System for the Flecel Year Ended June M, 1957.

3/ On the ssswayiion that the identified group would be increased by 104, sach thet 355 of the total group would be
identivied, which sppesrs to be maxizam possible error iovolved becsuse of the wey in which the data were made
evailable, this would be increased to £22.62%, or an incresse of sbout coe-tenth of 1.

25X1A
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projected to 1965 on the besls of tertain published fectors to teke into account some
wessure of saticipeted future improvement In mortality (T.8.A. IV).

¢. Pimebility - A moderate rote of 8isability, on the sssurption of & »
fairly strict sdministretion of these benefits, was used. fppropriate é.‘iwigili‘by \\\\?
snmuity functlons were also adopted. Since the turnover sesumption wes deemad to -
exalude dlsablilities who would be eligible for benefits, omly s temporary dissbllity

anpuity providing for bensfils up to the vliceble normel retiremeént sge was

umed. This was done oun the essumpiion that the reserve accumuleted for the mormel

after the normal retirement date.

D, Survivorship - deusrally the femele was sasumed to be five years
younger them the nale, and all males were asmd to be married, this assumption
being deemed to be sdequate to provide for the cost of orphen's besefits sa well es
eny luzp-sum terminetion bemefits after five or more years of sexrvice.

%. Pativement - Normal Betirement was assumed to be age 55 for the

service - of vhich 10 wes overseas emd 5 thereof with the Agency) and sge 59 for the
non-identified group vho have e mandstory retirement sge at 60 unless permitted by
the Director to contimue vorking beyond that sge on & year-to-yssr besis, but uot
beyond sge TO.

T E R ERENEEENENEEEE RN N,
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We trust that the results of this veluetion will be of sseistence to you
in commection with your consideration of the esteblishment of sultseble peusion
rrangenents for your group. A% your instructions, we will be glad to expend on

such itens a8 you mey feel deslrsble snd to meet with you for dlecussion of these

25X1A
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Item

PROJECT 10

Comparigom of Specifications of Various Pension Plens & Comments Thereon

Federa) Civil Service

1y

1. Effective Date

2. Bligibility
{a} Bmployees

(v} Years of gervice
{e) hge

3. Bmtry

k, Restrictions as to Menbership
{a) Present Bmployees
{b} Future Employees
{c} Combinuence

5. Hormel Betirement Date
(E.R.2.)

6. Fetirement Incemse st N.R.D.

My 22, 1530; ss amended to 10~1-56.

{8} Civiiian officers or employwas
in or usder the Covernment, with
certain exceptions.

(b) ¥o requirement

(¢) Bo requirement

Immediate

(a) Automatic
{b) Sutometic
(¢} Autcmatic

{n) Age 62 end % years' service;
age 60 and 30 years' service.

{b} Age 70 and 15 yeare' service -
@ sory.

(8) Sum of sm sccrusl rate spplied
to highest S-consscutive yeers

yeors
(1) First 5 years 3 1-1/8, o
1% plus 325 if larger.
{2) Years ;-10 z 1-3f8, or ¥
Plus 58% Lf Llerger.
(3) Yeers in Excess of 10 = 2%
or 1§ plus §25 if lerger.
(b) Maxtmams 50 of higheat 3 con-
gecutive yesra sversge
pay.

The Fore service

3

1924 19465 26 swended to 12-1-%6.

Not spplicsble

{8) Commulsory
(b) Compuleory
{c) Compuleory

(s) Age 65 for a career ssbassador
or s career ainister.

{b) Age & for others.

{¢) Age 0 end 20 years' service -
optional

2% of sversge pey for highest J
comsecutive yuars of contributory
sarvice times total yeers of
service (Maximum 35 years).

Project 10 gr_ggz% Agoncy BemeTite

To be arrenged.

(2} Dmyeey emplaoyeap. career spents
andl contract tmlayuu wio hawve
Deen carwer swployees and are

{b) Ho requirement vered under

Exhibit &

Commants

Project 10 proposed bepefite are
stmiler to those proposed for
FPoreign Service in 1958 (oot adopteds

The 1958 proposel for Foredgn
Service would have limited
f:o those emplayees sppointed by the

{c} Ho requirement Civil Service.
Tomediste

{e) Autometic
(o) Automatic
{e) Automatic

(a) Voluntery after sge 50 end 20
years of pervice of vhich 10
was overseas and § with Agency
as career employse.

{b} Involuntary at discretion of
Pirector alter sge 55 axnd 25
Hr more ywsrs of service.

() Compulsory at sge 60,
resppointment yvar“ooyeor
by DMrector.

{8) 2§ of bighest 5 years'
earnings per year of eervice,
T maxteam-for-Empluyses
mﬂl&«n rnwmu
of 5(a).

Chon G ot ~La e
{v) Vor nploynn not neemg

service requiremente of %(e),

the Federsl Civil Service

formila in Col. (@) holde.
Thie benefit is subject to re-
duction only to the extent that
sn esployee vorks for snother
goveroment agency and receives
pay which together with his
peneion esmeeds his rate of pay
ot retirement.
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7 of State who had served ef
least 1D yesrs of service in the
Departaent’s Yoreiyn Service.

Autonmtic eoversge i desirable.

‘e earlier the retiresent sge the
nore costly the bensfits.

Hote the 70% maximum whers the 24
formule epplies, compared with the
A% meximum of the Civil Service
Systew for others. There are
questione of policy and administra-~
tion thet would peed resolging if
sn euployee could receive s pension
and continue working for the govern
went (i.e., would de accrue Lenefit
credite under game system?)




T

i A

-

7. Contribution by Buplayees

&. Baxly Betirement

{apcTusi Sswefits)

(s} Ap» b Bervice Recuiremest
{0} ibosw Electim?

(e} Actusrial Fedusrtiont

§« Bmployment Beyced WA,

16, Piesbility Retirensat
{a) ¥ligidbtlity
(b} Definition of Dlsability

(e} Amcunt of Topeftt

1. Bemefit tn Tvest of Dewth
Before Fetipement

L. Denefit in fvent of Deeth
After Betirement

6-1/8% of pay. Additiomsi combri-
butions

T of enmunl
perulttad wp to certein limite, M}tlml

((a) Baplayee wisction - sge 3% and

B years
((‘b) m«m ny oge wnd 25
{ years, or sge 0 ssd & yewrs.
{ie} m, l/m»vrmmmrm«:t
iret &0 monthe wetex age &)

al,u 1/9;‘ for each séditional menth .

under age .

(s) Retiremant toupulecry ot age 7O
und 19 yosrs' service {unless
Prosident inmtervenes).

{3) tewefit mecrusl and coutri-
butions coatinue up o wetuml
retivemmnt,

{a) % ysure of service.
{2} Determined by Civil Serview
Comnlspion.

{c) The earned szmuity is paysble,
with & mintmum of the mmller of:
(1] suouity be veald have sayned
sosumhng wipleysest to age

R, o
(2) Wh of S-yesr eversge puy.

() Zaployee's ccatribuiions st ln-
intarest, if lees thes % yeurs’
auviuz.

{6} Atker % yasrs' servize; wilow's
benefit equel o 1/3 of scormed
Benesit,

(e} fms L8, below,.

Chiléren's benefit same ae 1B, welww,
plus any benet'it paysble under an
option.

roved For Re
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PROJECT 10

compensetion.
tted {IF a108 of
ey

Heme

Under cusrgescy ray crtend to m 3
{or T for career wibassafore end
caresr ministers).

{8) 5 yours of service.

{b; Totally Slsebled in iine-nf-futy,
et mot due to vicious bebits,
mma'uwe s or wiliful wilscon-

() Acamd benefit, without setu-

arial reductinm, bhut sasuee at
least 50 yesTE service.

(s) Bwploysw's cestributions at ¥
interert,

£

e

3 TP G yesye' mervice and {f &
widew por 13.{s}, then beoafit
% her Lo vhbel she would get I
enployes retived ap his dete of
dooth with 20 years of service
{4 ba bed less) wid elected
worioam J & 8 under 13, {s).

Pmployes combribubions st & interest
{to date mmnuity yaymeots cease) less
sanuity paymeuts mde. Ascordling o
evilon ﬂ' ul«md, but retrn of cone
it fone slweys fusrenteod.

00095

Fasderel | *c_,..{_m_.__”m ._.__az_&%‘...._._.*.._.! Beryice m&w
1 ‘2 }1

-3/ of pay. Adaitiomal cootri~
wation peraittes up to tertain
iinite as provides under Federsl
Civil Gervice,

i peopyated ss w resalt of upsetise
aetory m!‘m or selection eut
after ame bS5 smdt % or were yeers of
nervies, Mm anmity is es
d&umma by Fedwrsl Ctvid Jervice
Formale, Tt is Limited to 2% of
sulery ot tiawe of separstion.

Comulenty us age O regardlase of
service, unlese exteuded om year-tow
yoar basle by Mrector, but ney not
be extended beynnd age 0.

fiwoe 3x Fedoral Civil Service.

fisme am Foreign tervien, ewcept
for refevence to 13{s}, which is
ot applicmble.

Bame ss Porelgn Service.
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Tabibic &
Page

oy

The proposed Forsign Service
menty would chenge e %% to

1 /o

There may be conelderable question
abY PAYIngG & porson a pension ns
mﬂyumwif selected out for

nry port of Aaty.

Theve may e some situstions where s
poresn could render vainedle sevvioce
the nmmt of nm ™, se

of the

(x.u. s Juticial sxd umnluﬂw)

e Aefinition of éLmmbdility eshould
e apellod out aod stwald be sdnind
ietered cmvefully in order te keer
ecais in lise,

The widows® bepefit before retire-
went is fairly sspensive, Luvolvieg
some O of the cost.

By Dowmpmant




T

Them
117
13. Optimel Mode of Settlewent

k. Bupleyer Contributisas
{nless othervies specified,
Compmny pays sll expenwes)

15, ¥ithérewal Jenefit

16. Tund wediws

17, iiacellanewut
{a) Intereet credited to
anployee comtribatisne

t, Mner Denefite

Wﬂﬁ Byrvice
2

Vidow or widowes « 500 of wo e of
employen's Pull scerusd venefit es

{

{ __ Approved For Release 200408/08-+GiA-RDP78-63721

FROSECT 10

s '&%F fexvice
1]

{s) Speeinl Joluwt end Surviver {e}

io desigmated by him. The reducti

in Wiz pemsion for this mption fe
2-1/85 of whe First 2,400 of pesmion
awd 10¢ of esvess.

§e1/08 of employes’s pay, pine ad-
Attiosel spprogristions as suther-
ined.

.

fuplogee's contriuticns (o laber.
ost aftey 12+31-50 if more tbsn 5
pears of wervice). Vesting (defor-
rod to age 62) after ¥ yoars' serv-
tees,

Soveroast, Tends Leld by lreesiry
Tepartant.

(a) M interest thyough 1947,
tharsefter, sxcept none sfiter
312+31-%6 if move them % yeare
of service,

1f denth before or after retiremnt
axd if o wife or husbond servides,
wach ¢hi1ld receives sn smmiity equal
to the smslier of:

Approved For Release 2001/0626¥ 1421A-RDP78-03721A000500010009-5

aption weilible for Joyeur vite
oy mat of izewm, bub Videw's
part to e elected cannot exceed
sesiler of (1} 2% of nly S-yeur
sverage vy, of (3) 2/3 of nis
refuted seouity. bee 1/ fer com-
patectlon.

(%) Fegaler 10U% ans WA J & & for
wiher tyse wife. Sption swile~
Ble to smployee with no wife
eligivle for {(u}. subjest to:
{1} valud SHER A DOT-

sl retivemsnt besefit,
{2} wioer's paymats cende st

sge 2.

(3) 4if dmaficiery of employeo
ot & shild, esployse mst
pret satisfsctary wedical
eremingtion.

Balance through Government approe
prietions

fmployes's costributions et b4 in-
terwst; but specind for vithirawels
under certain clircupsiances.

Pand sedntuined by Becretary of
Treasury.

{a) b

Tone

JOTOUUY-D

re; wn Bumfite

Same so Pedersl Clvil Service.

game no Federal Civil Gervice.

Seame as Federsl Civil Hervics dut
with sdded provieo thet on seveysace
after % or wore of sorvice
while under spe A% becsuns of
unsatisfactory perforemnce or
selection-ont, ssversnce yey equal
to one yeer's salery or return of

1 is puysble.

Gewe se Federsl Civil Bervice.

ot g

geme we Tobeval Clell fawvice.

Some ns Fadersl Civil Bervice.

Emiolt
Fage - 1

=
Sivee the murvivorvislp option Ls mot
equivalent basis,
imeniving ¢b most cue-helf of the
Teduciion called for by the eotu-
arinl fectors, thile mey be sn
sEpeasive opsion,

Whether handled as & part of €ivil
Bervice or es & sepurate systex
wonld meve o bearing on how this
wigtt be bendled.

Thie could mean that sn employes
terminated after © yosrs of service
in the #roject I Agmcy betauwe of
qusebisfactory performencs or
selection out might receive lasy
then the velue of the vested henefit
availsble under the Civil fervice
progran.
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PROJECT 10
Iten Fadere) Civil Service The Yoreigs Service .. Iraiect 10 Propesst Agency Brmsfits Comeste
(61] ) B
18, other demefite (Contisaed) (o) b0 of mverege pay divided by
wader of ohildren,

{\g S0,
(e} $1,000 aivided by pusbar of
ohildren.

If no wife or Jushand warvives,
then the sbove betedits ave
ingreased 2% for (s}, 0% for
(o) snd {6},

1/ The ewployee's snaait mnrmtym-mrcfmwmhMhunaﬂaw,nluﬁmm&m(wfmtmmf) sver eight thet hie vife i younger
Jm': hpuynu:ummummmtmmnutohwmawmulmiqnnwmmMthd’hhﬁﬂ.
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n conbteline # Wﬂw ﬁmm for
ndution is contained In peregreph .

s Thm U i
ment to the Civil Cervice Set

¥

%t :

repvice Tooxleslon and TS UR
staf?e Tor the wrpose of mwnim i
pywtens, they are oot svailable W _»
the [ivil Serviec Uommission, vien ScBSLCSFING
: ; pipenent System, contrect

pesesssry for ¢l %0 coptract
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WEIECT: Preject to (btein Actuarisl Advies in tupprt of
Retirement Studies

Uffice of the Gepsrul Uounsel. The necessary confidential funds are
mmmmmmmmwmnwﬁgmwmmzm
of Perecmmel.

5. It is recguuesdsd that
contract with m ; ;
{i“tﬁi@a of Persopnel in suppert of retirement studies m the Agency, and
L) the 1] ' inl f :

The reconsendatlion in persgrapl

Signerd
25X1A

R N s T I
S JUN 1958 Originator:
et Depuity Director of Personnel
' for Planning and Development
Dlatribution:
Q&3-Comptroller
2.DDf¢
1~D/Pers
1-1D/Pers/FD {Stayback)
1-D/Security
l«General Covmsel
1=Cheono

oo/vexe/o I re(zromse)

CONFIDENTIAL
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